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Foreword

This Bibliography is publieml by The National Council on the Aging
as a service to those interested in the employment atd retirement of aging,
persons in an industrial soeiety.

The Bibliography on Training and Retraining Older Workers fa the
fourth in a series of surveys of the literature of employment and retire-
ment. The first, Automation and the Older Worker, was published in
1963. The imcond, criteria fqr Retirement, was published in January
1964. The third, home, Resources and Needs of Older People, was
published In May 1064. The fifth, Preparation for Retirement, will up-
pear shortly.

We wish to thank Dr. Juanita M. Kreps and Mr. Ralph Laws for
their fine work in the research and annotation for this Bibliography.
We also wish to thank Mr. David J. Shakow for providing certain addi-
tions made necessary by delay in publishing, and to thank Miss Mary
Elizabeth Birmingham for editorial assistance.

The National Council on the Aging plans to have these surveys cross
indexed at a later dMe.

New York, N. T.
November 11 1964

&MN MEM, President
The Natknal Council on Me Aging

EDWIN P. Sammy, Chaim=
Committee on Employment and Retirement
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Introduction

Recent technologleal change, making obsolete many of labor's present
skills, has focused public attention on the need for economy-wide Incas-
ures designed to retrain workers of all ages. The problems inherent
in retraining and placing older workers in new jobs are especially acute,
however, in part because of a reluctance of older workem to move from
one community to another. Harold W. Williams, deputy administrator
of the Area Redevelopment Administration of the Department of Com-

merce, has cited the maior obstacles to older worker mobility

"Older workers are reluetent to IBM to other communities In Ranh of
employment for fear of what may happen in the new community. Restz
deuce laws whiA often require a year or more in the community, county,
or State before benefits can be received tend to inhibit mobility. When a
company or industry leaves a community, there is often II congequent de.
pression of general real estate values and the older worker is reluctant to
sell his property at a loss."

Although research on older worker mobility has been very limited,
there is a mounting volume of surveys and research reports on the sub-
ject of retraining workers, and a number of these studies deal specifically
with the worker aged 45 or over. For Me most part, this annotated
bibliography is rmtrkted to articles which dismiss the retraining of older
workers, and includes only a few references to training programs for
all workers, such as those initiated under the Area Redevelopment Act
and the Manpower Development and Training Act.

The growth of the latter programs should provide a great deal of
additional information on the training and retraining of workers, The
present bibliography will therefore need to be kept up-to-date by the
inclusion of reports made available by the Area Redevelopment Admin.
istration of the Department of Commerce and the ODIN of Manpower,
Automation and Training of the Department of Labor. In particular,
a contract between the Office of Manpower, Automation and Training
and The National Council on the Aging now provides for projects to
demonstrate the extent to which workers over fifty years of ago, when



given intensive training and the necessary social services, can be Haim.
!notedly placed in new jobs. These projects are being carried out in
seven communities, widely dispersed geographically, and representing
different types of labor markets, wolker chtiracteristies, and types of
training facilities. These demonstrations should provide important in-
formation on the circumstances and techniques neccssary to a successful
retraining program for older workers, and the reports growing out of
the projects may prove to be valuable additions to the present bibli.
ogrnphy.

Compiled at the request of the Employment and Retirement Commit.
tee of The National Council on the Aging, the summaries included hero
comprise the fourth in a series of annotated bibliographies, this one being
prepared primarily for the use of the Subcommittse on Training and
Retraining Older Workers.

Durham, N. O.
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General References

Awl EMT) RUTH E. ed. ilging in a Changing Society. Gainesville, Florida:
University of Florida Press, 1062, 187 IT.
A collection of papers was prepared for the Eleventh Annual Southern Con-

ference on Gerontology in 1062. The papers fall into four sections: current
concepts of aging, special problems related to aging, population changes in
the past decade, and rehabilitation factors for the aging.

ANDERSON Join; E. ed. Psychological Aspects of Aging. Washington, D.C.:
American Psychological Association, Inc., 1050. 323 pp.
This volume reports the proceedings of a conference conducted by the Ameri-

can Psychological Association on planning research on the psychological aspects
of aging. The papers are grouped according to the following topics: (1) per-
sonal and social adjustment; (2) the assessment of aging; (3) perceptive and
intellective abilities; (4) learning, motivation, and education; (5) functional
efficiency, skills, and employment.

ANDERSON) hi= E. "Teaching and Learning," Education and Later Maturity,
Ch. 4, pp. 60-94, ed. Wilma Donahue. New York: Whitesida, Mel and Wil-
liam Morrow & Co., Inc., 1955. 338 pp.
In his discussion of some of the principles of teaching older adults, the author

stresses the following points: (1) a group of older persons is likely to be less
homogeneous in background than is a group of younger persons; (2) the basic
principles of instruction and of counseling for older persons are similar to those
for younger persons; (3) in teaching older persons there should be less emphasis
on formally scheduled and prolonged time periods in the various types of educa-
tion clew/

ABOIXAMDAULT) DEW= G. "Developing Community Awareness of the Older Job
Seeker," Employment Security Review, Vol. 24, No. 4-5 (April-May, 1057),
pp. 0-18.
A retraining program in Worcester, Massachusetts and an information forum

in Boston are designed to aid older women job seekers. The best methods of
encouraging employers to hire older workers were foand to be meetings with
employer groups, direct mail, job development by the employment office, and
newspaper feature stories. The most effective community education measures
were public forums, working with interested conununity groups, straight news
stories, and radio.



Bumf Bortomox. As A Trade Unionist Sees A Changing Work Force, Re
printed by Textile Workers tinion of America, Rowan)) Publieation P.221Di
New York. 0 pp.
The author allows the expected rapid change in the nature and location of

Phi, and the consequent need for au effective retraining nad f.rea redevelopment
program.

Bum, SoLogoN. Fitting Jobs to the Unemployed Older Persons, Addrese be=
fore the National Council on the Aging. Reprinted by the Textile Workers
Union of America, Research Publication A-92-B, New York, 1001. 9 pp.
In examining the problem of the older worker in a changing industrial aeon-

only, the author reeommends: (1) government steps to womote maximum em-
ployment, (2) rehabilitation and relocation of the unemployed; (8) reelesign of
old and development of new jobs.

BEAnn, FANNIE B. A Vocational Training and Placement Program for Older
Workers, U.S. Department of Health, Education, and Welfare; Special Staff
on Aging, Case Study No. 2. Wasoington, D.C.: Government Printing Office,
1901. 10 pp.
The Arkansas vocational training program for workers over 45, its develop-

mot, the mechanics of training, and the fields of training offered are discussed.

&WIN) EUNICE. "Methods of Training Older Workers," Ergonomics, Vol. 1,
No. 8 (May, 1958), pp. 207-221.
Three experiments (two using laboratory-typo eard-r ding tasks, the other

involving training in the mending of worsted cloth) shot\ that persons in middle
age learn more rapidly and thoroughly through actual performance of the task
thun by memorization of instructions.

BELBIN, EUNICE. "Retraining the Middle Aged," New Society, Vol. 8, No. 77
(March, 1004), pp. 0-8.
This article summarizes certain British observations on the subject of retrain-

ing workers over 40. Beneficial procedures, particularly adapted to older workers,
include longer training sessions and varying methods of intake (within one
program). Specific programs, such as the program of the London Postal School,
are discussed.

BMW) EUNICE and SYLv:A. Srummt. "Training the Middle Aged for Inspec-
tion Work," Occupational Psychology, Vol. 88, No. 1 (January, 1004), pp.
49-57.
In an experiment in training, based on simple inspection work, the subjects

were divided into three groupsunder 35, over 85, and over 50. The oldest
group were taught in a manner which removed the possibility of their learning
(and then having to unlearn) incorrect methods while at the same time they
avoided paresivity in their responses. As a result, these older workers developed
the fastest final mean rate of items sorted. Consequently, the authors conclude
that this method supports the view that the design of training methods in
industry is a crucial factor for the successful employment of middle-aged and
older workers in new jobs.
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13finmsr, hum B. "Age Clumps in Skill and Learning? arning Oppertsn'r
ities for Older Workers, Ch. 6, pp. 67441 ed. Wilma Donalme. Ann Arbor,
Miehigan: University of Michigan Pli*S1 1955. 277 pp.
The author describes the nature of skill and some aspeets of let rning new

skills, including: (1) motivation; (2) aequisition versus amendment; (3) clang-
ing work methods; (4) rigidity of behavior; (5) employment @angling; (6)
need for continuity between the new skill and past experienat,

13matx, Jsmrs B. ed. Handbook of Aging and the Individual. Chicago,
Illinois: University of Chicago Pre% 1050. 030 pp.
Here is a eollection of essays which summarize the scientific and professional

literature on the behnvioral aspects of the aging indivhluel. Major subject areas
are: (1) foundations of research on aging; (2) biological bases of aging;
(3) aging in environmental settings; (4) psychological characteristics of aging.

BIRREN) JANUS E. 'Psychological Characteristics; of Agingp Handbook of
Aging and the Individual. Port 4. Chicago, Illinois: University of Chicago
Press, 1959. 030 pp.
This series of chapters on learning includes: sensory functions, perceptual

processes, psychomotor performence, theories of learning and aging, experi-
mental studies on age and learning, and intelligence and problem-solving.

13TRREN: JAMES E. end ALAN T. WELFORD (section organizers). "Psychology
of Agiag: Experimental Studies," Social and Psychologkal Aspects of
Aging, pp. 723400, eds. Clark Tibbitts and Wilma Donahue. Proceedings
of the 5th Cong. of the International Association of Gerontology. Now York:
Columbia University Pres11, 1002. 052 pp.
Some experbnentel studies in the psychology of aging aro reported. The

areas that aro discussed include analysis of response time, memory, learning
and problem solving, factors in intellectual change, and assessment of impairment.

BOTWINICKI JACK and NATITAN W. SHOCK. "Ago Differences in Performance
Decrement With Continuous Work," Journal of Gerontology, Vol. 7 (January,
1952), pp. 41-40.
In an investigation of the relationship of age to speed of response, 6 simple

tasks were performed by 50 subjects aged 20 to 29, and 50 subjects aged 60
to 60. Results show that performance decline with continued repetition of tasks
was greater in the younger population than in the oldcr one, although initial
and final levels of performance were higher in the younger population. This is
listed also in NCOA's bibliography on Automation and the Older Worker.

BRICE, EDWARD WARNER. Education of Me Adult Migrant, U.S. Department
of Health, Education, and Welfare, Office of Education, Bulletin 1901, No. 6.
Washington, D.C.: Government Printing Office, 1061. 96 pp.
The educational problems of the industrial migrant and the educational im-

plications of worker mobility are discussed. The latter part of the report is
concerned with approaches to these problems and with recent trends in the
development of educational programs and research.

Br:Rosso, ERNEST W. ed. Aging in Western Societies. Chicago, Illinois:
University of Chicago Press, 1960. 402 pp.
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The aspecto of the nature of aging, wine of the problem of older people,
and the *Mel action taken on their behalf are all exmnined. The aged's
problems are diseneeed within the context of the economie trends of the lOth
and 20th centuriete the rultin lumps in the socioreconomic strueture of
society, and the cultural differences whkh Itave developed among different
countriee. The first section coneist@ of 11 ways in the field of social gerontology,
end the mond section inendes 14 ego studies et pioneering welfare projecte.
Section Three contains etatietical table* on the economic and soda trends affect-
ing older people and on the characteristics of the aging population.

CANEOTRARI, ROBERT Be, j111 "Paved and Self-Peed Laming In Young etnd
Elderly Adulte," Journal of Gerontology, Vol. 18, No. 2 (April, 100), pp.
105-108.
The I. erning rates of 30 elderly and 30 young malls of comparable Wel-

lechtal ability were observed under both paced and fdf.pacod conditions by
using paired-associate lists whith were equated for difficulty. The results in-
dkated thet the self-pacing method as opposed to the paced method Is signifir
cantly more conducive to a rapid learning rate In the elderly but not in the
younger =leo. Those results further suggested that some of the observed
performunce deficiency of the older subjects is due more to the paced character
of the tesk rather than a true learning disability.

Cnowx, Sums M. "Age and the Rigidities? frournai of Gerontology, Vol. 10,
No. 4 (October, 1001), pp. 353-302.
The author reports on a laboratory investigation of variations in rigidity with

age. Eighteen tests were given to 200 men whose age range was from 20 to 82.

It was not possible to separate the influence of age from that of intelligence;
together, these two factors accounted for 30 per cent of the total variance.

CLAY, Ilmany M. The Older Worker and His lob, Department of Scientific
and Industrial Research. London: Her Majesty's Stationery Office, 1000.
20 pp.
The physical and mantel changes thet occur after ago 20 aro analyzed, and

the effects of these changes on the employment of older people aro presented.
Jobs requiring knowledge, accuracy, and stability, or medially permissible,
physical work are particularly suitable for older workers. Older workers
are at a disadvantage, however, in positions requiring spesd or where informa-
tion must be stored or processed in some way before action can be taken. Re-
fraining programs must be slowly paced and not forced. This is listed also in
NCOA's bibliography on Automation and the Older Worker.

COLEMAN, MAEOUEEITE H. "Counseling and Placement of Older WomenA
Demonstration Project," Earning Opportunities for Older Workers, Chapter
10, ed. Wilma Donahue. Ann Arbor, Michigan: University of Michigan Press,
1085. 277 pp.
Ono hundred older women who once had a knowledge of stenography and

typing were retrained over the course of a year; 80 were successfully placed.
Features of the program were: (1) there was assurance at the beginning that
jobs were available for this type of worker; (2) retraining was on an individual
basis; (8) retraining was accompanied by assistance, advice, and counseling as
required by the individual trainee.

4



Com, &WM% "How the Employment Service Can Help the 40-P1us Obtahr
Jobs," Making the Years Count, New York State Legislative Committee on
Problem of the Aging, Legislative Document No, 32 (1955), pp. 84-80.
In a discussion of the costs of providing a special counseling and placement

program for older workers, the author points out that it requires an average of
10 hours for successful placement of the older worker who hes special problems.
The nverage placement time for all workers is only 1 hour.

CEVIRSTIANIZ, Nusox H. "Retraining the Unemployed," The American Feder«.
tioniet, Vol. 60, No. 3 (March, 1902), pp. 45.
The author discusaes the role of the local public employment offices under the

Area Redevelopment Act. He calls for their reorganization on a national labor
market basis as a necessary measure for the success of the retraining projects.

Myra, RENNARD. "Retraining the Unemployed, IIISkill Improvement Train-
ing for Electricians anti Plumbers," Mon Mly Labor Review; Vol. 84, No. 10

(October, 1001), pp. 10741080.
The author examines two craft union training programs which are designed

to keep skilled union members abreast of technological progress. The programs,
continuations of the apprenticeship system, are of two types at the local level
short-term programs in a specific skill, and general courses appliceble to meny
jobs. Employers have provided financial assistance for the programs.

DENVER) Mairom ed. The Aged and Society. Champaign, Illinois: Industrial
Relations Research Section, University of Illinois, 1050. 237 pp.
The papers from the first research Symposium of the Industrial Relations

Research Section Include, in the first section, 3 papera treating the changing
ago profile of the population, the aged in industrial aociety, and the aged in
rural society. The 6 papers of the second part diseusa older workers and social
patterns; the labor market., the role of industry, union policies, self-provision,
retirement age, and social provisions for the aged. The last section contains 6
papers on varied topics of research interest; "Personel and Social Adjustment
in Old Age," "The Politics of Age," "The Contribution of Psychology/' "Tho
Employability of Older People," "The Mental Health of Older Workers," and
"Medical-Social Aspects of the Aging Process."

DONATIVE, WILMA T. ed. Education for Later Maturity. New York: Whiteside,
Ina. and William Morrow & Co., Inc., 1955. 338 pp.
The collection of essays contains a study on the nature of aging, its place in

the contemporary scene, and the philosophy and principles of adult education.
Descriptions of a number of different educational programs are followed by
diapters on the administration of such programs and the training of profes-
siorml personnel for this typo of work.

DONATIVE, WILMA and CLARK TIDOTTTE eds. Growing in the Older Years Ann
Arbor, Michigan: University of Michigan Press, 1051. 204 pp.
This is a collection of 14 of the papers presented at the University of Mich-

igan's Institute of Aging in 1050. The papers are concerned prhnarily with
medical health, mental hygiene, and education for the aging population.



Dowanur, Wiwi and Closax Tmnene eds. The New Frontkrs of Aging. Ann

Arbor, Michigan: The University of Michigan Press, 1957. 200 pp.

This presentation of r earch papers concerns the emerging concepte and print

ciples in the field of aging. The mnjor areas that are dismsed are population

trends, health improvements, psychological functioning, employment and leisure,

retirement inconw, and family relationships.

DRAKE, Joszen T. The Aged in Amerkan Sockly. Now York: The Ronald

Press Company, 1068. 431 pp.
A survey of the aged and their problems is presented in 5 sections: (1) an

analysis of the environment of the aged and their adjustment to thb onvirone

nwnt; (2) sourcos of income for the abed; (3) the labor force status of the

aged; (4) character6tics of the aging, (5) soma welfere measures &visaed to

aid older people.

DROIXIE/ ROBERT C.) ALBERT C. CUMBER and jAune B. hewictv. 'Reletionship

Between O. A. T. 13. Aptitude Scores and Age for Adulte," The Personnel

and Guidance Journal, Vol. 41, No. 6 (Februery, 1003), pp. 502407,

In A New York simple of tests and a four-state sample of tests, the authors

observed that, with the exception of verbal aptitude, most all aptitudes that wore

tested declined significantly with increase in ago. however, for some aptitudes

the decline WAS Dot groat. Moreover, the age at which the &lbw ocorred was

observed to vary among the different aptitudes. Since not all individuals con-

form to the averages, it was concluded thet no &listen about individual aptitude

CAU be reachedwithout testing.

Form CouNcm ox Aotwo. Federal Publications on Aging. Washington, D.C.:

Government Printing Office, 1068. 31 pp.

Thie annotated bibliography of over 130 federal publications on aging is alas-

Ailed under the following headings: economie steins and retirement systems,

education, employment and the older worker, health and health costs, housing

anti living nrrangements, and soeinl welfere.

FRANI; LAIVIMICE K. "Education for Aging," Education for Later Maturity,

Ch. 1, pp. 148, ed. Wilma Donahue. New York: Whiteside, Ine, And

William Morrow 4 Co., Inc., 1065. 338 pp.

The author pleads that education*for inter maturity be viewed AS an cfccasion

for continued self-discovery and learning and (lakes that new interests and AC-

tivities and genuinely endive behavior be Acquired.

GARCIA/ RAM. "Laredo ARA, Training Programs," Employment Security Be-

vino, Vol. 30, No. 1 (January, 1063), p. 38.

A 15-week training course in the operation and maintenance of farm ma-

ehinery given in Laredo, Texas, under the Area Redevelopment Act is described.

CIERNANT) LEONARD. "EdUCAtion and the Aging," You're Older Than You Think,

Ch. 4. Kalamazoo, Michigan: Western Michigan University, 1060. 180 pp.

The learning capacity of adults is emphesized and, correspondingly, the need

far viewing education as a lifelong process.
6



Onoom, Pinims P. "Retraining the Unemployed, IEuropean Government

Programs? Monthly Labor Review, Voi, 84, No. 8 (August, 1901), pp. 823-828.

The author discusses the functions of government training agencies, the train-

ing programs, and the training allowances in France and Sweden. In general,

training is of a broad nature designed to provide occupational mobility.

GROOM, PAMIR P. "Retraining the Unemployed. 11Federal and State Legis-

lation on Retraining," Monthly Labor Review, Vol. 84, No. 9 (September,

1901), pp. 939-943.
A review of some aspects of recent federal and state legislation on the subject

of "retraining."

Oman, GERALD O. "The Older Worker Thnnonstration Project in Lansing,"

Employment Security Review, Vol. 30, No. 4 (April, 1903), pp. 13-15.

By means of initiating training programs the demonstration project in Lansing,

Michigan assisted older workers in acquiring jobs, and their effective sales-

training project is described in this article. One of the problems encountered

in future projects was the difficulty of recruiting a sufficient number of inter-

ested, qualified, middle-aged and older workers for certain occupations.

HARDIN, EINAR; WILT= B. EDDY and STEVEN E. DEIT8011. Economia and

Social Implkations of Automation: An Annotated Dilliography, Vol. 2, Lit-

erature, 1957-00. Labor and Industrial Relations Center, Michigan State Uni-

versity, East Lansing, Michigan, 1901. 78 pp.

This work includes 230 annotated items classified according to 20 primary
headings, including: (1) employment, wages, profits, prices, output, and market

structure; (2) job content and requirements, selection and training; (3) human

relations, job satisfaction, and attitudes toward change; (4) union organization

and collective bargaining; (5) planning and administration of chenge; (0) com-

munity, government, and international relations. This is listed also in the
NCOA's bibliography on Automation and the Older Worker.

Mow, HOWARD J. 'Problem Solving Set in Different Age Groups," Journal

of Oerontology, Vol. 2, No. 3 (July, 1950), pp. 310-317.

Two tests of problem solving bet were used with 100 subjects in each of 3

age groups (median egos: 00.02, 31.75, and 10.05) in order to investigate the

relationship between increasing chronological age and subseeptibility to set,
ability to surmount set, and capacity for being trained to avoid set. Age differ-

ences wore significant In both subseeptibility and surmountingthe older group
showed generally more set on all measures and they Improved least with training.

JAICUDATISNA8) EDWARD B. "RetrainingProblem Created Through Equipment
Replacement," Personnel Journal, Vol. 42, No. 101 pp. 512-518. Nov. 1008.

The displacement of older unskilled or semi-skilled workers is seen as a major

problem in the 1000's. To amend this problem, more effective nwans of testing

those older workers and training the retreinable is essential. Otherwise, much

manpower potential will be wasted.

JEFFREY, RIMY P. "Reclamation of Junked Manpower," Employment Security

Review, Vol. 24, No. 4-5 (April-May, 1957), pp. 21-23.

7



The author difscusses a survey of the promotional efforts and tl e organiza-
tional steps taken by the Arizona State Employment Service for the purpose of
helping older workers to find employment.

KAPI4AN, iTznoms and GonnoN 41. Amu= eds. Social Welfare of the Aging.
Now York: Columbia University PrCss, 1002. 372 pp.
A collection of papers from the Fifth International Congress of Gerontology

is organized under the following headings: (1) institutional care and planning;
(2) leisure-time activities; (3) community organization; (4) social aspects of
medicine; (5) counseling, casework, and social services; (6) symposium: ap-
praisal of the approaches to aging.

KNAnnr, NEMO E. "Job Development and Training," Employment Security
Review, Vol. 29, No. 4 (February, 1002), pp. 8-10.
Three specialized projects in San Francisco that aro designed to train older

workers as retail merchandise wrappers, maintenance gardeners, and tourist
guides are discusaed. The author euggests that a successful retraining program
should provide for: (1) validation and sustained promotion of demand for
workers in the training occupations; (2) establishment of standards for both
jobs and applicants and prior announcement of these standards; (3) screening
of applicants on entering and completing the program; (4) placement of ap-
plicants by the local employment office.

Krum, MERLE, "Serving Older Workers Through Staff Clinics/' Employment
Security Review, Vol. 24, No. 4-5 (April-May, 1057), pp. 13-15.
The author describes the experience of the Minnesota Department of Employ-

ment Security in its use of staff clinics as a technique for helping older workers.
Clinics were found to bo effective both as a training technique for staff members
and as an operating procedure which could bo used economically for particu-
larly complex problems.

KLEMERIER) R. W. ed. Aging and Leisure. New York: Oxford University
Press, Inc., 1001. 447 pp.
The author presents an analysis of meaningful activity as well as the use of

time among the older persons.

Krim, EARL T. "The White House Conference on Aging: Some Implications
for Adult Vocational Counseling," Occupational Outlook Quarterly, Vol. 5,
No. 2 (May, 1901), pp. 23-27.
Implications of the Conference's recommendations are: (1) the public) em-

ployment service should be expanded, especially the present Older Worker pro-
gram; (2) a national system of forecasting job opportunities should be imple-
mented; (3) personnel planning practices should be adopted in order to min-
imize worker displacement and speed reassignments following technological
change; (4) public awareness of the problem should be stimulated.

Knuozn, DAwzr, H. An Approath to Training and Retraining of Older Work-
ers, School of Labor and Industrial Relations, Michigan State University,
Lansing, Michigan, 1962. 0 pp.



Some of the obstacles to successful training programs for older workers are
discussed, and one obstacle in particularthe need to know the local labor
marketis emphasized, Consequently, a labor market study and sales training

program conducted by the Lansing office of the Michigan Employment Security
Commission is described, The author concludes that the key to developing sue-
cessful training programs for older workers lies with the initiators or organizers

of training programs,

Kun, CrAFFORD. "Employment of the Older WorkerA Challenge to Industry
and Public Health," Amerkan Journal of Public Health, Vol, 421 No. 0

(Juno, 1952), pp. 699-704.
The author examines the job placement process with particular refereneo to

the problems of the older worker. He then suggests that job placement be
viewed as a process which continues throughout the worker's lifetime.

KunnEN, RAYMOND G. "Education for the Aged and the Aging," Charter for
the Aging, pp, 78-95. New York State Conference on Aging, Albany, 1955.

An article summarizes some of the major findings of research on aging. Such
findings include: (1) changes in capacities must be taken into account in deter-

mining the method, content, facilities, and scheduling of adult educational pro-

grams; (2) many of the behavioral characteristics and problems of aging are
attributable to biases toward aging existing in society; (3) the CODIAO CP aging

is characterized by highly significant changes in motivation and personality as

well as in the nature of the frustrations and problems to be faced by different

ago groups; (4) educational programs must take into account the striking varia-

tions among individuals in patterns of aging. The author concludes with a series

of recommendations on needed areas of development in the adult education field.

LAWTON, GEORGE, "Aging Mental Abilides t.nd Their Preservation? New Goals

for Old Age, pp. 11-131 ed. George Lawton. New York: Columbia University

PRIM, 1943.
The author in reviewing age-related changes in mental abilities indicates that:

the ability to learn new things ib greatest in the late teens nna early twenties

and then starts slowly to decline; the ability to retain previously actpired knowl-

edge shows a slower rate of decline than the capacity to acquire new inform-
tion, judgement and reasoning ability reaches its peak latest of all and recedes

slowly; creative imagination is apparently ageless.

LEEDS, MonTotr. 2'he Aged, The Social Worker, and The Community. Cleveland,

Ohio: Howard Allen, Inc., 1981. 114 pp.
Aging and mental changes are reviewed in Ch. 2, Part I. Some of the im-

portant conclusions are: (1) sensory organs decrease in effectiveness with age;
(2) increasing rigidity causes an unfamiliar or a new situation to constitute

a handicap; (3) motor reactions slow down with ago; (4) after 26, there is a
slow decline of mental ability with ago. Learning of raw material declines
after 45, but people over 45 can frequently handle written material as well as
younger people.

LEITCH) DANA T. "Changing Attitudes of Older Workers Through Group Coun-

seling," Employment Security Review, Vol. 24, No. 4-5 (April-May, 1957),

pp. 16-18.
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Forty-eight older workers were participants in an experiment in group coun-
soling. The counselor's purpose was to stimulate discussion rather than to guide
or lecture. At the end of the ceminar the questionnaires revealed that 20 of the
31 counselees who answered thought that they had benefited from the experience.
Older people apparently accept the criticism and advice of fellow job seekers
more gracefully and with more favorable results than they accept a counselon.

Immo, Louis. "Implications of the Area Redevelopment Act for Employment
Security," Employn:ent Security Review, Vol. 28, No. 12 (December, 1901),
pp. 3-5.
The role of the employment security system in the area redevelopment pro-

gram is discussed with particular emphasis on the problems of training and
retraining.

Loa; Inviw. "Capacities of Older Adults," Education for Later Maturity.
Ch. 3, pp. 30-59, ed. Wilma Donahue. New York: Whiteside, Inc. and Wil-
liam Morrow Co., hog 1955. 338 pp.
Research relating to the learning capacity and potentialities of adults is re-

viewed. When learning ability is measured without stringent time limits, the
evidence is clear that ability does not change significantly from age 20 to 00
years. Attitudes, on the other hand, become more firmly fixed with age; the
primary changes during maturity being in the rate or speed of performance and
in the sensory activities. Longitudinal studies are a requisite.

MoFAnutin, Ross A. and BRIAN M. MILER= "Work and Occupational
Skills," Handbook of Aging and the Individual: Psychological and Biological
Aspects, Ch. 14, ed. James E. Birren. Chicago, Illinois: University of Chicago
Press, 1959. 939 pp.
The authors analyze aspects of the efficiency of older people at work, age

changes in physical and mental functions as they affect performance, the match-
ing of older people with their jobs, the performance of older people in industry
(especially in highway and air transportation), and the difficulties of retraining
older people. Emphasis with regard to training methodology is placed on:
(1) tbe need to present material in such a way that the older worker understands
the essentials of the task (written instructions are, perhaps, superior to verbal
instruction) ; (2) the need for a pace slow enough to enable full comprehension
as learning progresses; (3) the desirability of learning by activity, rather than
by memorizing instructions and translating them into action; (4) the require-
ment that material be broken down into components that are clearly related to
each other and to the over-all task.

MoMioirmail Insxs P. "Sales Training for Older Workers," Aging, U.S. De-
partment of Health, Education, and Welfare, p. 8. Washington, D.C.: U.S.
Government Printing Office, 1061.
The author describes a specialized retail sales training program for older

workers given by the Lansing adult education center. Twenty-seven women
and 7 men participated in 4 two-hour sessions. Sixteen obtained employment
in the retail sales field and 6 obtained employment in other areas.

"MANPOWER DEVELOPMENT AND TRAINING AOT: THE 1963 AMENDMENTS)"
School Life (March-April, 1964)1 pp. 1246.
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Some of the amendments discussed would provide unemployed adults with up
to 20 additional weeks of training for the purpose of acquiring skills in basic
education. Several MDTA demonstration projects, notably one held at Virginia
State College, have shown that the illiterate and semi-illiterate can be trained
in programs which combine courses in basic education skills with courses in
job training.

MINCER) JACOB. "On-The-job Trrining: Costs, Returns, and Some Implica-
tions/' ,Thurnal of Political Economy, Vol. 70, No. 5, Part 2, Supplement (Oc-
tober, 1002), pp. 50-71
In the first 2 sections of this article, the author estimates the amount of re-

sources invested in on-the-job training and the rates of return on such invest-
ments. The third section of the paper is an analysis of differential income and
employment patterns of population groups which are classified by education,
occupation, sex, and race.

Tii NAnomea. COUNCIL, ON Tun Aama. "Technological Changes: Their Im-
plications for the Aging. Staff Report on Employment and Retirement
(Summer, 1004).
Technological trends necessitate stimulated programs in the training and

placement of unemployed older workers. A series of projects, such Do the South
Bend project, demonstrate that workers over 50 can be satisfactorily placed
in jobs.

THE NATIONAL COUNCIL ON THE AGING. "Training and Retraining of Older
Workers/' Staff Report on Employment and Retirement, Vol. 5, No. 1 (March,
1002), pp. 1-2.
The program administered by the Armour Automation Committee when

Armour and Company's Oklahoma City plant closed is summarized. The ar-
ticle also notes similar undertakings by other companies as well as the retrain-
ing plans of the Commerce Department's Area Redevelopment Administration
and the Labor Department's Office of Manpower and Training.

NATIONAL INDUSTRIAL CONFERENCE BOARD. "GE Wins Award for Retraining
and Layoff Assistance Plan," Management Record, Vol. 28, Nos. 7-8 (July-
August, 1901), pp. 88-30.
The outline of GE's income extension aid plan is designed to, provide funds

during layoff, to help laid-off employees learn new skills, and to help them take
advantage of employment opportunities elsewhere.

ODELL, Claims E. "Counseling and Training," Earning Opportunities for
Older Workers, Ch. 11, pp. 80-08, ed. Wilma Donahue. Ann Arbor, Univer-
sity of Michigan Press; 1055. 277 pp.
This article in discussing the value of counseling, guidance, and training of

older worken underscores the necessity for better resources in the area. The
particular needs of the older personthe need to be listened to, the opportunity
to accept "slowing down" as natural, the opportunity to explain or even ra-
tionalize such "status" considerations such as salary levelcan be partially
reconciled by vocational guidance and related services. Preretirement counsel-

_
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ing, used primarily as a device for conditiolvz the older worker to accept
retirement, does not develop the older worker'a capacities to continue as an
active member of the labor force.

ODELL; ClIABLE8 E. "The Development of Second Careers After Retirement?
Journal of the American Geriatrics Society, Vol. 10, No, 2 (February, 1962),
pp, 1034644
The author suggeste that continued raid employment after ago 05 roguing

a full employmenthigh-growth economy within which labor and management
voluntarily follow policies sympathetic to older people. Properly trained mid
motivated people could also be useful in the many areas of volunteer aervice.

ODELL; CHARLES E. "Employment Services for Older Workers," Annals of no
Amgrkrm Academy of Political and Social Science, Vol. 279 (January, 1952),
pp. 171-79.
The author dezeribea the employment problems of older workers according

to a five-state study which yielded significant dat4 on 8,727 individuals. He con-
eludes that the public employment service provides individtmliced service and
employment counseling, and that increased efforts be made by community
groupe, management, and labor.

ODELL; CHARM E. "Productivity of the Older Worker," The Personnel and
Guidance Journal, Vol. 37 (December, 1958)1 pp. 288-291.
Studies of the older worker's productivity are discussed and methods of over-

coming hiring discrimination aro explored. The merit effective approach to
eliminating discrimination is in the use of individualized vocational counseling,
job development, and placement cervices.

ORRACII) HAROLD L. and TIDDITTE) CLARK OdE. Aging anti the Economy. Ann
Arbor, Michigan: University of Michigan Press, 1063.
Collection of papers prepared for the University of Michigan's 15th Annual

Conference on Aging) held Juno 18-20, 1962.

ORGANIZATION FOR ECONOMIC COOPERATION AND DEVELOPMENT. Age and Em-
ployment: Technical International Seminar at Stockholm (April, 1062).
General Report by Alastair Heron, Paris (December, 1062).
The few studies of training people over 40 show that older people are capable

of learning but they usually require more time and greater motivation to learn
than younger people. Older workers should be trained by new methods ap-
propriate to their ago; their problems might be avoided if younger workers
did not have such specialized training.

ORGANIZATION FOR EUROPEAN ECONOMIC COOPERATION) EUROPEAN. PRODUOTWITF
AGENCY, Accelerated Vocational Training for Unskilled and Semkkilled IJan-
power. Paris: OEEC Publications, 1060. 402 pp.
Part Ono reports on tho 1958 International Seminar of the European Produc-

tivity Agency. Part Two summarizes the programits policy and position;
determination of training needs; legislation; financial arrangements; adminis-
tration; recruiting, selection, and admission of candidate trainees; grants, al-
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lowances, and welfare arrangemente of the trainees; training staff; traming syl-
labuses, training systems in operation; equipment, materiale, and tools; placing
trainees in employment, and problems and difficulties. Part Three consiste of
detailed, individual country reports. There has been little difficulty in placing
trainees; in fact, the programs have been only partially succesaful in supplying
the full employment demand for workers. In the future, the program will
be devoted largely to giving advanced training to workers who already have

trade.

"Packing up an Armour Packing Plant," Business Week (July, 1903), pp. 80, 82.
Different methods for relocating 1200 workers whose average ago was 48 to

4E* oars are described. A "somewhat unexpected" 400 workere mumbled at a
meeting to discuss retraining possibilities. However, it was realized that retrain .
ing was superfiuous where employers desired younger men.

PETERSON, ROM L. The Effectiveness of Older Personnel in Retailing, Vol, 50$
No. 67, Urbana, Illinois: University of Illinois Bulletin, 1903, 15 pp.
From a survey of supervisors' evaluations of employees aged 60 or over, 527

employees in 22 retail storea were rated. The results indicated that: (1) the
older worker was as good or better than the average younger worker with
respect to over-all performance, absenteeism, compatibility, dependability, and
work or sales volume; (2) there seemed to be no point of ago whore retailing
employees become unproductive; (3) most older workers wore conaidered by
their supervisors to have several years of productive service remaining; (5) now
employeee of 60 or over who enter into retailing aro capable of rendering 12
or more years of superior service.

Powzra,, ROBERT B. "Are Objections to Hiring Older Workers Changingf"
Employment Security Review., Vol. 20, No. 4 (February, 1962), pp. 15ff.
In Nebraska, four local area surveys of age discrimination in hiring aro dis-

cussed.

"Psoonzsa REPORT OP ARMOUR'S TRIPARTITE AUTOMATION' COMMITTEE? Monthly
Labor Review, Vol. 84, No. 8 (August 1961), pp. 851-857.
This article is a report on some of the experiences of Armour's displaced

workers. General conclusions: (1) public employment services require modifica-
tion if they are to perform their placement and counseling functions satisfae-
torily; (2) unemployment compensation policies should take account of retrain-
ing needs; (3) publio and private pension plan integration should be studied.
A union statement on the impact of automation and, government responsibility
is also included in the article.

"Ronatma wun UmmeLionnfi 2'he American Palerationist, Vol. 69, No. 5
(May, 1962), pp. 10-20.
The programs under the Area Redevelopment Act and the ManpowerDevelop-

ment and Training Act are described, Obstacles to the success of these programs
are: (1) a lack of new job opportunities because of lagging economic growth
and (2) the inadequacies of the machinery of the local public employment offices

and the vocational education system,
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"EFL =AMINO Tag UNDUPGOTED:" New England Bueineee Review, Part I.--"The
New England Experience" (August, 1002); Part II"Interest in Training"
(September, 1002).
A retraining program in New England and a research and training program

on the unemployed of Massachusetts are the two topics considered in this article.
Although retraining was found generally to be successful, it was less successful
for older people. However, there were many individual cases of MON through-
ont the program. In Massachusetts, although 40.7 per cent of the unemployed
are 45 or over, only 101 per cent of those entering the trainee programs were
in that age bracket. One reason for a limited number of older trainees was
found in the response to a questionnaire sent to a sample of 1001 unemployed
in Massachusetts. One-third of the respondents stated that they would not con-
skier takinq training because of their advanced age.

BOMAR, ON AGM, COUNCIL:. ON SOCIAL WORK EDUCATION. Toward Better
Understanding of the Aging. New York: Council on Social Work Education,
1050. 127 pp.
A collection of papers contains background informetbn on the aging for

use in social work education and practice. The physical, emotional, sociological,
and economie conditions of older people are described.

Snermox, How D. The Older Population of the United States. Now York:
John Wiley fo Sons, Inc., 1058. 223 pp.
Census data on age are related to geographie distribution, employment, oc-

cupation, marital stetus, the family cycle, living arrangements, housing, and in-
come of the older population in 1050.

SHOCK, NATHAN W. ed. Biological Aspects of Aging. New York: Columbia
University Prow, 1002. 301 pp.
A collection of papers from the Fifth Congress of the International Associa-

tion of Gerontology is organized under the tople headings: (1) genetics and
comparative physiology of aging; (2) body composition and age; (3) neuro-
physiology and sleep; (4) age changes in tissue and cellular structure; (5) cel-
lular growth, cancer, and aging; (0) the effects of environmental factors in
ago; (7) ago changes in cellular physiology and biochemistry; (8) aging of
connective tissue.

SHOCK, NATHAN W. Trends in Gerontology (2nd ed.). Stanford, California:
Stanford University Press, 1057. 214 pp.
The author surveys activities in the field of aging and assesses post-1950

trends h.: population, employment, and retirement; income maintenance; health
maintenance; living arrangements; education; community programs and social
work; research. Moreover, he describes laboratories with organized programs
in aging and offers suggestions for setting up an institute of gerontology.

Suuvrza, Geonoz P. and /MOLD E. Woo. "The Fort Worth Project of
The Armour Automation Committee," Monthly Labor Review, Vol. 87, No. 1
(January, 1003), pp. 53-57.
[An earlier report about this project appears under Monthly Labor Review.]
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In analyzing the placement and retrMning programs of The Armour and Co.

after a shutdown of this company's main meat packing pbnt in Port Worth,

Texas, it was found that relative unemployment tends to increase with the age

of the group for both trainees and non-trainces. However, this increase is not

as rapid for the former as it is for the latter.

SPE/MEAN) D. "The Effect of Ago on the Incidental Relearning of Stamp
Values; the Use of Deduction in A Subsidiary Test," Journal of Gerontology,

Vol. 9, No. 2 (April, 2054), pp. 162-167.

In an investigation of the relationship between ago and rigidity of habits,
67 people aged 20 to 87 were subjects. Although the recall of old values
decreased steadily with age, there was no signirwant age-relided change on the

recall of new values. A representation of the materiM allowing the making of

deductions showed more improvement in the score of the younger subjects.

Sunin, Perzn 0. and Roemer DORFMAN. The Economic Status of the Aged.
Berkeley and Los Angeles, California: University of California Press, 1057.

200 pp.
The authors investigate the labor force and income status of persons age 65

or older. Included aro chapters on: population projections, background charac-

teristics of the aged, labor force status of older men, lnbor force status of
older women, receipts of tho aged, sources of these receipts, and size and ade-

gum of assets of the aged. Data are taken from special follow-up interviews
in Apr11, 1052 with 00 per cent of those households in the current Population
Sample of the Census Bureau that contained members at least 05 yenrs old.

TnuIrs, JEANNE) SEBASTIAN TINE and P. EsurguE BOOTH. "Retraining Older
Adults for Employment in Community Services," The Gerontologist, Vol. 4,

No. 1 (March, 1003), pp. 5.0.
An interim report pertained to a three-year peojeet that WAS designed to

develop older people to work as paid or volunteer workers in community ser-

vices. The first of five, planned, training sessions in which the trainees were

all at least 00 years of age with a high-school diploma is discuseed in the
interim report. Among the findings of the study was that although education

and history of community service may have some correlation with performance

in the field, ago per se does not seem to relate to such performance.

Timms, ague and WILMA DONATIVE (directors). Aging in the Mdern
World, A Handbook for Group Members, and Aging in Me Modern World:

Guidebook for Leaders. Ann Arbor, Michigan: University of Michigan Divi-

sion of Gerontology, 1057.
A handbook and lenders' guidebook for a group discussioa series aro aimed

at helping older adults to understand the nature and significance of aging, to
recognize the value of Assessing basic individual characteristics, and to identify
experiences which tend toward useful development in later years.

TIBBITVII CLARK and WILMA DONAMIE, eds. Aging in Today's Society. Engle-

wood Cliffs, New Jersey: Prentice-Hall, Int, 1000. 418 pp.
This collection of essays and selected readings is Maid to the social aspects

of aging in the middle years, the opportunities for individual maturing, and

some aspects of retirement.
IS



Tuogea, Non R. "The Cho Range? Employment Security Review, Vol, 20,
No. 12 (December, 1002), pp, 1-5.
Older workers have difficulty in finding employers to sponsor retraining be-

CAUfie they have a shorter work expectancy than younger workers and they
believe that the treining period would Imo to be longer due to an assumed
reduelon in learning speed and capacity.

THE URBAN LEMUR, Automation and the Retraining of Negro Workers: Task

Force Document. The Urban League National Conference, Grand Rapide,
Michigan, 1902. 52 pp.
This paper deals with the status of the Negro in the labor force with special

reference to the effects of automation. The extent of the problem is discussed

nationally and by census regions and local communities. The common theme

of the recommendations made le the need for more concerted, vigorous Henan

than has been given to the problem.

"Vowarom TRAINING NM OLD= WORMS? The Labour Gasette, Vol. 02,

No. 9 (September, 1902), p. 1024.
This article describes the Older Worker Training Program of the Arkansas

Department of Labor, ite beginning in 1957, and how the program has resulted
in suitable employment for 00 per cent of the older workers (aged 45 and
over) who were trained.

WEnnea, TIMM L. ed, Aging and Retirement. Gainesville, Florida: University
of Florida Press, 1955. 142 pp.
A collection of articles were presented at the Fifth Annual Southern Con-

ference on Gerontology. Researdi in the biological seine_ research in psy-chology.and the sodal sciences; clinical medicine; and action programs for the

aged are the major topics treated.

Wxrunna, Evan. "Older Workers' Performance in Industrial Retraining
Programs," Monthly Labor Review, Vol. 80, No. 8 (August, 1903), pp. 935-

939.
The performances of older and younger employees were compared on the

beefs of various retraining programs. Although tho younger group generally
performed better than did the older group, this study reaffirmed the importance

of appraising the individual's adaptability and capacity rather than choosing

trainees strictly on the basis of age. Arbitrary ago barriers in training pro-
grams would exclude some older workers capable of high-level performance
in training. However, the few canes where training continued over a long

period of time, older workers more often performed as well or better than

younger workers,

WILLIAM) LAwmon. "Training Older Workers in Now Skills, Some Guilin
for the Supervisor," Supervisory Management, Vol. 8 (March, 1903).

Problems that may be encountered by trainers of older workers aro pre-
sented. Such problems include the loss of status for the older worker and

the necessity of his unlearning old habits.

WILLIS, EARL S. "General Electric's Plan for Financing Retraining," Manage-

ment Record, Vol. 24, No. 4 (April, 1902), pp. 21-25.
16



General Eloctries program of retraining, reassignment, and income mainte-

nance in described. From the experience with this program certain conclusions

arc evident. Some of these conclusions include: (I) jobs must exist for retrain-

ing to be successful; (2) retraining arrangements must be adapted to local ton-

ditions; (3) government should improve facilities for obtaining and disseminat-

ing data on skill needs in every locality; (4) employment barriers to older people

are caused largely by their lack of a positive and flexible outlook toward change;

(5) too much security reduces the responsiveness, mobility, and adaptability of

the labor force.

WILSON, PAUL A. A Vocational Counseling Program for Older Workers, Case

Study No, 7, U.S. Department of Health, Education, and Welfare; Special

Staff on Aging. Washington, D.C.: Government Printing Office, 1061. 22 pp.

Here is account of the nature, development, history, and impact of an older

workers' counseling program in Cleveland. Two appendices contain suggestions

on how to look for A job.

WOLCOTT, BMWs "A Vocational Development Program for Welftea Recip-

lents? The Personnel and Guidance Xournal, Vol. 40, No. 6 (Februaty, 1902),

pp. 565-506.
In the vocational development program of San Mateo County, Csdornia, each

client is referred to a unit which consists of a supervisor of mobil workers, a

vocational consultant, a training officer, an occupational therapist, and an cm-

ployment officer. In the program formal schooling, intra-department classes,

and on-the-job training are made available.

WOMEN', SEYMOUR L. "Measures to Improve Employability and Increase

Work Opportunities," Aging and the Economy, eds. Harold L. Orbaoh and

Clark Tibbitts, Ann Arbor, Michigan: University of Michigan Press, 1063.

Five propositions pertaining to the training and retraining of the older person

are presented by the Deputy Assistant Secretary of Labor. These propositions

are: (1) everyone can be trained; (2) everyone needs to be trained; (8) every

place needs a training program; (4) a better curriculum should be set up for

the training of older workerm and more emphasis should bo placed on relating

this curriculum to the actual working world situation; (5) a higher quality of

trainer must be secured.

Wm; JAM 0. and SAME D. Knoronxtza. "Job Development Program for

Older Workers," Employment Security Review, Vol. 24, No. 4.5 (April-May:

10157), pp. 18-20.
The program of the Commercial and Saks Office of the State Employment

Service in New York City during Senior Citizen Month includes window dis-

plays, field visiting, telephone solicitation, order taking, and mail promotion.
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CANADA, DEPARTMENT OF LABOUR, "Extend Older Worker Incentive Program/'
The Labour Gazette, Vol. 6C No. 1. p. 33. Ottawa, Canada, 1004.
In a temporary Canadian program thl Department of Labour paid up to $75

a month to each employer who hired at. eligible older worker for a new posi-

tion in his company. The duration of the payments was 22 months. The
eligibility for hiring included workers who were 45 and over and who were un-
employed for 0 of the last 9 months. The payments provided in this program
were an incentive for the employer to stimulate the older worker to full
productivity.

CANADA; DEPARTMENT OP LABOUR. "Performance of Older Workers in Industrial
Retraining Programs," The Labour Gazette, Vol. 03, No. 10, p. 893. Ottawa,
Canada, 1003.
In summarizing the U. S. Department of Labor Bulletin No. 18681 the need

for farther researdt into the potentialities as well as the problems of retraining
older, employed workers is emphasized. Moreover, additional information about
special training methods and techniques is requisite for obtaining the best results
from these older trainees.

CANADA, DEPARTMENT OP LABOUR. "Results to Expiry Date of Older Worker
Employment and Training Program," The Labour Gazette, vol. eA, No. 5.
Ottawa, Canada, 1004.
Although in many eases the training program was successful, certain posi-

tions could not be filled because of strict specifications of the employer, low
wages, inadequate transportation facilities, and a reluctance of skilled workers
to consider other employment.

CANADA; DEPARTMENT OP LABOUR. "U. S. National Council on the Aging," The
Labour Gazette, Vol. 63, No. 2, p. 188. Ottawa, Canada, 1063.

In the report on the 12th Annual Meeting of NCOA, education and retraining
were stressed as the key factors in solving many problems of the older workers.

CANADA) DEPARTMENT OP LAMM "U. S. National Council on the Aging," 2'he
Labour Gazette, Vol. 64, No. 4, p. 278. Ottawa, Canada, 1064.

The 18th Annual Meeting of the ITCOA was held in Chicago. In the report
concerning this meeting Leon Greenberg, Assistant Commissioner of the Bureau
of Labor Statistics, emphasized that age by itself was not a useful criterion
for determining a worker's suitability for training. Dr. Juanita M. Kreps, As-
sociate Professor of Economics at Duke University, suggested that a willingness
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to buy education and training on a broad nide would provide a stimulus to

demand that would boost the economy.

CANADA; DEPARTMENT OF' LABOUR; WOMEN'S Bunzial, Job Training for the

Mature Woman Entering or Re-entering the Labour Force, Ottawa, Canada.

Methods by which older women are enabled to find suitable positions are

presented. Also, there are descriptions of 18 such positions and their attendant

duties. The remainder of the presentation revolves around training program§

in Canada and places in Canada from which further information can be ob-

tained.

U.S. CONGRESS, SENATE. COMMITTEE ON LABOR AND PUBLIC WELFARE. Guide to

Significant Publications, Studies of the Aged and Aging, Selected Docu-

ments, Vol. 7. Washington, D.C.: Government Printing Office, 1956. 242 pp.

This is a selected, annotated bibliography of over 400 entries classified accord-

ing to: (1) health and health services; (2) income and pensions; (3) employ-

ment and self-employment; (4) retirement; (5) public and private agencies.

U.S. DEPARTMENT OF LABOR, BUREAU OP LABOR STATISTICS. IMPliCations of

Automation and Other Technological Developments: A Selected Annotated

Bibliography, Bulletin No. 1319. Washington, D.C.: Government Printing
Office, 1062. 136 pp.
A bibliogTaphy of over 500 references covering publications primarily issued

since 1950 (supplementing Bulletin 1198, published in 1059). The first section

la a general survey of the implications of automation; the second is devoted to

technological changes in some 21 leading industrial sectors. Subject areas also

covered include: employment and unemployment, occupational and skill require-

ments, training and retraining, collective bargaining, business management and

organization, and the progress of automation in other countries. Listed also in

the NCOA's bibliography on Automation and the Older Worker.

U.S. CONCUSS, SENATE. COMMIT= ON LABOR AND PUBLIC WELME. Manpower

Development and Training Act of 19131) Senate Report No. 651, 87th Cong.,

1st seas, Washington, D.C.: Government Printing Office, 1001. 21 pp.

A committee report on the training act; the report outlines the nature of

the problem and the major provisions of the bill.

U.S. CONGRESS, SENATE. COMMITTEE ON LABOR AND PUBLIC WELFARE. Training

of the Unemployed) Hearings before the Subcommittee on Employment and

Manpower, 87th Cong. let seas. Washington, D.C.: Government Printing

Office, 1901. 405 pp.
The Vocational Training Act of 1961 and the Vanpower Development and

Training Act of 1001 are the subjects of these hearings. Included in the hearings

are statements and exhibits by spokesmen from industry, labor, state employ-

ment services, government, and technical and commercial training schools.

U.S. CONCUSS, SENATE. COMMITTEE ON LABOR AND PUBLIC WELFARE. Training

of the Unemployed) Hearings before the Subcommittee on Employment and

Manpower, 87th Cong., lst sess., pp. A15417. Washington, D.C.: Govern-

ment Printing Office, 1901.
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J111404 W Altman in "The Need For Vocationel Training Research" suggeste

that knowledge gained in the development of procedures for foreman; system
personnel requirements iney be modified and applied to the area of vocationel

training and retraining.

17.8. Comma, Swap. COMMIT= ON LADOB AND PUBLIC WFMARE. Training

of the Unemployed, Hearings before the Subcommittee on Employn,ent and
Manpower, 87th Cong., 1st *Mei pp, A21420. Washington, D.C.: Govern-

meat Printing Office, 2901.
William Gluzier in "Automation and the LongshoremenA West Coast Soh:-

tion" (reprinted from the Atlantic Monthly) discusses the automation fund of

the West Coast shipping industry. Negotiations leading to the fund and the
peculiar characteristics of the waterfront labor practices are described. The

author compares this program with the United Me Workers' approach to

automation,

11,8. CONGRESS) SENATE. COMMITTEE ON LADOR AND Puma WMARE, Training

of the Unemployed, Hearings before the Subcommittee on Employment and

Menpower, 87th Cong., 1st sessl pp, A39-A45. Weshington, D.C.: Govern-

ment Printing Office, 1901.
"Collective Bargaining Approachos to Job Security" by R. W. Fleming (given

et the Seventh Annual Industrial Re letions Conference, University of Michigen,

March 29, 1901) is a discussion of some of the limitations of collective bargain-

ing in so far as providing job security. He conshlers training and retraining,
interphmt transfers, and advance notice of plant changes as important aids to

the worker's security whereas severance pay and spreading the work are of

limited value.

U.S. CONCUR, SENATE. "Thcreaging Employment Opportuzities for the
Elderly," Hearings before the Subcommittee on Employment and Retirement

Incomes of the Special Committee on Aging, 88th Cong., 2d sus., p, 110. San

Francisco, California, 1904.
Robert Peterson, in the article, describes how the results of a 20-hour training

program in garden maintenance are effective in securing part-time jobs for

older men.

U.S. DEPARTMENT OP HEAVIIII EDUCATION/ AND Wzr,rAns, OFFICE OP EMMA.

TAM Report of the Secretary of Health, Education, and 'Welfare to the
Congress on Training Activities Under the Manpower Development and Train-

ing Act, OE-80027. Washington, D.C.: Government Printing Office, 1908.

08 pp,
Ono of the ffindings indicated that although 80 per cent of the unemployed

labor force are 45 and over, only 10 por cent of MDTA trainees aro in this

category.

U.S. DEPARTMENT Or HEAI/211) EDUCATION) AND WEIMAR; OFFICE OP EDZICAN

TION. Report of the Secretary of Health, Education, and Welfare to the

Congress on Training Activities Under the Manpower Development and Train-

Ng Act, Circular No. 700, 0E-80027. Washington, D.C.: Government Print-

ing Office, 1903. 03pp.
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The section (p. 50) on the future of the MDTA states that age levels way r.:se
and include a more representative proporthm of the 45-plus age group.

U.S. DEPARTMENT OP Look Bunny oF Em MOMENT S =oar. "Implement.
ing Area Redevelopment," Employment Security Review, Vol, 29, No. 4
(April, 1062), pp. 49-53.
This article discuss the implementation of the Area Redevelopment Act and

phew particular 01110/114 OR the procedures followed in the training programs.

U.S. DEPARTMENT OF LABOR, BUR EAIT OP LABOR STATISTICS. "Eight Months
Training Experience Under the Area Redevelopment Act," Monthly Labor
Review, Vol. 85,Na 12 (December, 1062), pp. 1375-1378.
The results of this early retraining experience show that out of 0,402 persons

who entered into training, 30 per cent completed their courses, 14 per cent
dropped out, and 50 per cent still remained in training. Sixty per cent of the
graduates obtained jobs. Some of the significant characteristics of the trainees
are: (1) 64 per cent were male; (2) 43 per cent had been unemployed for more
than 26 weeks; (3) about 1/3 were age 85 and over.

U.S. DEPARTMENT OF LAB OR, OPFICE OP MANPOWER, AUTOMATION AND TRAIN.

Dm An Explanation of the Manpower Development and Train:ng Act.
Waehington, D.C.: Government Printing Office, 1062. 15 pp.
Thie pamphlet outlines the provisions of the Manpower Development and

Training Act of 1062.

U.S. D EIVUITIIENT OP LABOR, OFFICE OP MANPOWER, AUTOMATION AND TRAINING.

Bridge to Empolyment Demonstration Manpower Programs. Washington,
D.C.: Government Printing Office, 1063. 20 pp.
The Demonstration Manpower Program is discussed and also differentiated

from traditional job training. Specific projects, including programs for older
workers under the sponsorship of the National Council On the Aging are briefly
described. These older workers' projects involve counseling, testing, and inten-
sive training designed for individual needs and supported by necessary social
services.

U.S. DEPARTMENT OP LABOR, OFFICE OP MANPOWER, AUTOMATION AND TRMNINO.

The Manpower Development and Training Act of 1962. Washington, D.C.:
Government Printing Office, 1062. 8 pp.
Background information leading up to passage of the Act is provided, ao well

as a summary of the major provisionsparticularly those pertaining to the
training plan, selection, allowances, and procedures.

U.S. DEPARTMENT Or LABOR, OFFICE OP MANPOWER, AUTOMATION' AND TRAINING.

Report of the Secretary of Labor on Manpower Research and Training Under
the Manpower Development and Training Act. Washington, D.C.: Govern-

ment Printing Office, 1004. 108 pp-
Under the Manpower and Development Training Act a smaller percentage of

workers 45 and over, rather than under 45, have been trained. No direct rela-
tionship between age and learning ability was $ndicated.
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U.S. DEPARTMENT OP LABOR, OFFICE OP MANPOWER/ AUTOMATION AND TRAININO.

Manpower Bvgluation Report No. 1, 1003, Training Disadvantaged Groups

Under the Manpower Development and Training Act, pp. 11-14. Washington,

D.C.; Government Printing Office. 1004. 24 pp.

Among the problem of older, unemployed persons is the problem of discrimi-

nation because of age and lack of education. Although MDTA training pro-

grams could aid such workers, only 13 per cent of the 1903 long-term unem-

ployed 311)TA trainees were 45 and over whereas almost 40 per cent of the long-

term unemployed in 1962 were in that category.

U.S. DKPARTMOIT OP LABOR, Orricz OP MANPOWKR) AUTOMATION AND TnAmpro.

Training for Jobs in Bedevelopnwnt Areas. Washington, D.C.: Government

Printing Office, 1002. 30 pp.

In summarizing the activities under the ARA for the fiscal year ending June

30, 1002, this survey discusses the selection of training projects; the status and

characteristics of trainees; some specific projects; and the use of labor market

information in the program.

U.S. DEPARTMENT or Lino, WOMEN'S BUREAU, Training Mature Women for

Employment, Bulletin No, 250. Washington, D.C.: Government Printing

Office, 1955. 40 pp.
Twenty-three training projects established by community organizations to

meet the training needs of older women are described. Some of the occupations

were industrial and commercial sewing, institutional housekeeping, housework

and related service jobs, food-service, cosmetology and retail sales, nursing, and

production work in electronics. The results of the projects indicated that mature

women who had never worked or who had not worked for many years became

productive and satisfactory employees, with the help of counseling, training,

and placement services.

U.S. DEPARTMEM OP LABOR) WOMEN'S BUREAU. Training Opportunities for

Women and Girls, Bulletin No. 274. Washington, D.C.: Government Print-

ing Office, 1060. 64 pp.
The importance of job training now and in the future is emphasized, and

the major types of training facilities and opportunities available in specific

fields are outlined.

U.S. DEPARTMENT or Loon, WOMEN'S BUREAU". What a Community 0an Do

to Train Mature Women for (robs, Leaflet 22. Washington, D.C.: Govern-

ment Printing Office, 1055.

An outline of the initial steps necessary to the development of a community

program for training mature women is presented.

allbe tie
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